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FOUNDER CHAIRMAN’S
ADDRESS

L
ife, in its infinite wisdom and 
complexity, is a beautiful par-
adox. It is a harmonious blend 
of sorrow and joy, defeat and 
triumph. It is a journey that is not 

always easy, fraught with problems and 
challenges that test our mettle and resil-
ience. Yet, it is in facing these challeng-
es with courage and fortitude that we 
discover the true purpose of the caus-
es that we so conscientiously espouse. 
At MSVS we were no exception as we 
sailed through the trials and travails that 
COVID-19 pandemic threw at us.

Adversity and hardship were the forge 
that tempered our spirit, making us 
strong and resilient, equipping us to 
face newer challenges with equanimity. 
There is an undeniable truth in the adage 
that there can be no gain without pain. 
The Manav Sadhan Vikas Sanstha (MSVS) 
marched on regardless of the challenges 
to make a tangible difference to the lives 

of the underprivileged, thanks to the 
clear roadmap that sustained us through 
the long storm.

The Manav Sadhan Vikas Sanstha (MSVS) 
continued in its avowed mission of 
empowering the powerless, strength-
ening the economically weak. It stuck 
steadfastly to its credo of setting up 
skill development centres that prove 
beneficial to people especially in areas 
where there are no facilities available to 
speak of. The rigorous of the pandemic 
not withstanding, we remained as con-
scientious as before, not what we have 
achieved in our quests but about how 
much more can we in our pursuits.

The theme of the 2020-21 & 2021-22 
Annual Reports was therefore apt - Sur-
vival–Revival–Resurgence, primarily in 
view of the COVID pandemic that played 
havoc with every walk of human life, 
jeopardising all pursuits and disrupting 

SURESH PRABHU
FOUNDER CHAIRMAN
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the psycho-social environment. Provi-
dence ordained that this theme worked 
as a natural corollary to our earlier theme 
of Aviation whose pertinence was to con-
vey how the MSVS soared to and charted 
newer heights in the past twenty years.

The theme is also an endorsement of our 
unshakeable belief that a robust founda-
tion has to be the edifice in pursuits that 
we have steadfastly stuck to. It spurs us 
in our conviction that even sky cannot be 
the limit for the MSVS to realize its goals. 

The pandemic tested our patience and 
efforts to the hilt but we zealously stuck 
to our task.  We were down, but not out, 
and eventually emerged stronger and 
more determined than before. Like we 
did in the preceding years, we ensured 
that our framework was sinewy. 

Well begun may be half done but the 
testing times only steeled our resolve 

in fulfilling the commitments that we 
pledge to. The theme Survival-Reviv-
al-Resurgence stands as a testimony 
to our unflinching promise of creating a 
better and meaningful life for the under-
privileged sections. I profusely thank 
all those who lent their mite in fighting 
and overcoming the testing times and 
in making MSVS ever more resolute in 
its avowed mission.

SURESH PRABHU
FOUNDER CHAIRMAN
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CHAIRPERSON’S
MUSINGS

N
o one could have ever imag-
ined that a tiny speck of life, 
a microscopic organism - the 
SARS CoV-2 virus, would have 
a catastrophic effect of the 

magnitude that we experienced worldwide.

COVID-19 emerged as a huge global 
health crisis, as gruesome and devastat-
ing as the great influenza pandemic of 
1918. Like the previous pandemic, the 
economic and social disruption caused by 
this one too was devastating, negatively 
impacting every aspect of human life, be it 
health, business, employment, livelihood, 
food security, finances, families, students, 
relationships, significantly and severely.

Close to six million people worldwide lost 
their lives; millions fell into extreme pov-
erty and the number of undernourished 
people multiplied. The loss of jobs too 
was dramatic and unprecedented.

India was no exception. Like all other 
organisation - big and small businesses, 
educational institutes, social service outfits 

- Manav Sadhan Vikas Sanstha (MSVS) 
too was reeling under this unprecedent-
ed crisis. All programs came to an end. 
Our nursing college closed down. Con-
struction of the new academic campus, 
a very crucial aspect for various statutory 
permissions, came to a standstill.

Our campus was turned into a COVID ward 
as the local self-government requested us 
for space to accommodate the ever-in-
creasing number of COVID patients. Being 
a social service institution, we relented. 
I feel proud to say that our staff, teach-
ers, even student nurses worked over-
time making whatever contribution they 
could to help alleviate the sufferings of the 
affected and also manage the situation.

At our Navi Mumbai HQ, all courses had 
to be abandoned. Although no revenue 
was coming in, yet as a group with multiple 
social service institutions, we took a deci-
sion not to sack any employee. We kept 
telling ourselves, “This too shall pass”. 

The nightmare was a bit too long. But the 

UMA PRABHU
CHAIRPERSON
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sun did shine again. Slowly but steadily nor-
malcy returned, programs started, revenue 
started coming in. There was a silver lining to 
the dark cloud - in August 2021, the Govern-
ment of India’s Skills and Entrepreneurship 
Development Ministry awarded us a Jana 
Shikshan Sanstha for Ratnagiri district. We 
had been trying for this since 2009. 

We were also successful in getting an 
approval from the Government of Maha-
rashtra for increasing our GNM (General 
Nursing and Midwifery course) intake from 
20 to 40. We also got approval for starting 
an Auxiliary Nursing and Midwifery Course. 

Donations came in cash and kind. With the 
help of the Airport Authority of India (AAI), 
we started a Cycle Bank in the schools of 
Sindhudurg and Ratnagiri districts. Any stu-
dent could use these cycles and return it to 
the school after the use was done. Thanks 
to AAI again, we started Sewing Machine 
Banks, again in both the districts. 

The Confederation of Indian Industry (CII) 
and through CII, other industries collabo-
rated with us on several skill development 

courses at Sindhudurg and Navi Mumbai. 
The derailed train was back on the tracks!

Looking back, however, we feel that what we, 
as grassroots workers, learned in these two 
years was more than we could have learned 
anytime or anywhere else.

The journey is ongoing - destination a bit dis-
tant - a mission to reach as many as possible, 
to wipe off their tears, to get smiles on the 
faces of multitudes, to help all willing hands 
so their loved ones will never go hungry.

Our hunger of more work grows, with more 
vigour and stronger determination.

We shall move on - yes with everyone’s 
support

Come on, let’s join hands.

UMA PRABHU
CHAIRPERSON
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MSVS ORIGINS & EVOLUTION

MSVS, Progression through  
Survival-Revival-Resurgence  

Perseverance is the key to success in any endeav-
our. The Manav Sadhan Vikas Sanstha (MSVS) as 
a charitable trust since its inception in 1997, has 
trekked 24 meaningful years as a philanthropic 
organisation committed to the holistic develop-
ment of the underprivileged and neglected sec-
tions. As it inches towards another milestone year, 
it emerges as a beacon light that touches over 
750,000 lives by creating a sustainable living for 
them. It is a measure of its resilience and determi-
nation that an endeavour that started almost from 
the scratch with minimal resources, is now a strong 
ray of hope for people aiming to be self-reliant. 

In pursuance of its goal, the MSVS began in ear-
nest in Sindhudurg and Ratnagiri regions. This trek 
was arduous but worth its rewards and results. The 
MSVS grew and evolved all through these years, 
punctuated with attendant issues like managing 
financial resources, infrastructural hiccups and 
finding worthwhile human capital. The MSVS sur-
vived all these odds with no let up or compromise 
in enriching lives and enhancing self-esteem. It 
went from strength to strength leaving no stone 
unturned in its lofty quests.   

The MSVS draws its strength from its institutional 
edifice. Relentless commitment and the willingness 
to explore newer territories enabled it to navigate 
even the debilitating COVID-19 pandemic through 
its theme of Survival-Revival-Resurgence. It did 
that in the chronological order to remain abiding 
and inflexible in its aim of uplifting the lesser for-
tunate sections of society and provide them with 
the much-needed stability quotient in their lives. 

In the preceding years, the MSVS has created a 
muscular framework for a dynamic and high-im-
pact future by finalizing a number of tie-ups, put-
ting in place systems and processes for taking 
initiatives forward at an accelerated pace. As a 
public charitable trust, its underlining motto is to 
bring about a holistic and integrated development 
of underprivileged communities, and underde-
veloped regions. It seeks to meet this objective 
through the proactive participation of both – gov-
ernmental and non-governmental stakeholders. 

MSVS envisages a comprehensive, holistic 
approach towards development, integrating eco-
nomic, social, physical, ecological, intellectual and 
spiritual aspects. Reflecting these thoughts, the 
stated mission of MSVS is ‘To promote a holistic 
and integrated development of underprivileged 
communities and underdeveloped regions.’ 

Its objectives are: Community development 
through education and employability skills pro-
grams, Women Empowerment, Natural resource 
management, Employment generation/ Entre-
preneurship development, Institutionalization 
and creation of a committed cadre, and, Rural 
development by providing basic amenities and 
sustainable livelihood.

Conscious that education is the key in community 
development, the MSVS has been working cease-
lessly by offering the underdeveloped sections vari-
ous courses. These programs not only educate them, 
they empower them through learning employability 
skills that will generate steady income and extricate 
them from poverty and trying circumstances. 

Over the recent years, the trust has laid a marked 
emphasis on training people to secure employ-
ment and also focused on developing an entre-
preneurial attitude among them. It has created a 
number of committed and skilled entrepreneurs 
while also advancing rural populations by provid-
ing basic amenities and a sustainable livelihood.

The trust, in tandem with like-minded individu-
als and institutions has been able to create an 
impactful change through their efforts and various 
collaborative ventures as well. It reaches out to 
social service-oriented foundations and institu-
tions keen to walk the talk on Corporate Social 
Responsibility (CSR) activities.



Manav Sadhan Vikas Sanstha

7

The COVID-19 pandemic threw world life out of 
gear but the MSVS did not lose sight of its mission 
and now with the worst behind, it not only endures 
and persists, not resting on its past laurels, but 
also renews its endeavours with its customary zeal.

ACTIVITIES 
If the MSVS has reached the stature it has today, it 
is because of its strong foundation. The taller the 
structure envisaged, the deeper the foundation 
required. All its limbs have put together an exem-
plary show in uplifting the unprivileged sections 
and alleviate poverty in the best possible way.

Although the COVID-19 was a dampener, the 
efforts of the MSVS did not lose traction. It con-
tinued to elicit support and strength from various 
partnerships in its bid to ensure the mission trajec-
tory, retaining the thrust in providing much-needed 
employment opportunities to those who need 
them the most. Unfazed in the face of the glob-
al emergency, the MSVS kept stitching success 
stories that it had envisaged since its inception. 
The constant support from well-meaning quarters 
kept it going throughout the pandemic, even as it 
pooled its resources with careful planning.

Empowering lakhs of underprivileged people 
and making them self-reliant is a challenging task 
but The MSVS through its facilities has been con-
ceptualising and providing a wide spectrum of 
livelihood opportunities at multiple destinations 
as part of its mission. 

Setting up facilities at Jana Shikshan Sansthan at 
Oras, both in Sindhudurg district, has played a 
significant role in making the MSVS quest a reality. 
These facilities are:

Jana Shikshan Sansthan, Sindhudurg
Established in 2001, the Jana Shikshan Sansthan 
Sindhudurg (JSSS) has been aiming to extend 
non-formal education facilities to the marginal-
ized and underprivileged sections in the region, 
with the goal of making them self-reliant as well 
as empowered. The Sindhudurg chapter became 
the first rural JSS to be formally set up in India. 
With the support of the Skill and Entrepreneur-
ship Development Ministry, Government of India, 
JSSS runs vocational education programs for the 
school dropouts, neo-literates, illiterates and mar-
ginalized persons in Sindhudurg district. Over 
70,000 people have so far benefited from the 
various training programs conducted by JSSS; the 
noteworthy aspect being 85 percent of these are 
women. JSSS has already received an Occupancy 
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Certificate in February ’22 for its new building at 
Oras on a plot of land obtained from the Collector 
of Sindhudurg District. 

The Jana Shikshan Sansthan Sindhudurg (JSSS) 
has accorded training to 600 widows in fashion 
designing, and with Loomba, an international 
Philanthropic Foundation, in distributing an equal 
number of sewing machines to make these women 
earn a livelihood. The JSS along with the MSVS 
also partnered with Hero Cycles created a cycle 
bank in different schools in the region for facil-
itating rural transportation. 500 state-of-the art 
bicycles were distributed to women and young-
sters in the Sindhudurg Ratnagiri project area to 
facilitate commuting. The JSSS has trained a total 
of 1332 persons in 15 different traits; helped 14 
deserving persons to get loans worth Rs 8,00,000 
from Mudra Yojana and other schemes for starting 
businesses in garment making and beauty and 
wellness services. 

The JSSS in partnership with Confederation of 
Indian Industry (CII), FIAT, Blue Star and Saini 
shall set up various specialised training labs at 
its Oras HQ and utilise MSVS’s Parivartan Kendra 
(Transformation Centres) network to popularise 
these employment generating courses. These 
shall prove to be boon to the locals as CII has 
a proven track record of great placements. The 
MSVS has now over 250 Parivartan Kendras (PK) 
in the project area, which is a network of local 
resources, grassroots intelligence and talent that 
act as a pipeline for propagating established and 
new ideas. Different industries are likely to utilize 
this strong network to further their cause while 
helping the locals to prosper. 

Computer Education through the 
Ford Foundation

Between 2000-2006, the MSVS developed a proj-
ect with the support from Ford Foundation. The 
focus was on strengthening the school comput-
er laboratories, guiding and training potential 
school teachers to implement the government 
curriculum for students of 8th, 9th and 10th stan-
dards in selected schools in the target region. 
Twenty teachers and about 2000 students ben-
efited with 5000 other residents connected with 
schools and the students. They too were able to 

gain awareness and education about computer 
usage during various village meetings organized 
by MSVS. 

Parivartan Kendras/Transformation 
Centres 

The ‘Parivartan Kendras’ (PKs) or transformation 
centres are aimed at the overall upgradation and 
improvement of the people in villages. JSSS has 
established a transformation centre for each clus-
ter of 10 villages in Sindhudurg district and 250 
such centres were formed. 46 of these 105 centres 
are active. The ‘Parivartan Kendras’ are meant to 
serve as hubs of development activities. These 
centres are equipped with a gymnasium, skills 
training through JSSS for economic development 
and computer training for intellectual develop-
ment. Additionally, it held sports competitions, 
health camps and cultural programs for social 
and cultural development. 

Dyanada (Internet Kiosks)
With the Dyanada model, the MSVS introduced 
information technology (IT) to the people liv-
ing across Konkan region. In co-operation with 
the National Informatics Centre, MSVS came up 
with an elaborate and comprehensive, three-
phased program of setting up Internet Kiosks at 
the block headquarters. Ten such centres were 
established. Information pertaining to various 
government schemes, agricultural practices, 

MSVS ORIGINS & EVOLUTION



land record forms, application forms for various 
certificates issued by the local government was 
made available to the needy at these Internet 
access centres at the click of the mouse. The 
late Dr. Abdul Kalam, former President of India, 
launched this program just before he became 
the President. It was this MSVS experiment in 
a rural setting that had inspired the late former 
President to deliver his famous speech on the 
digital divide. 

Mobile Hospital 
MSVS launched its “health on wheels” program 
around the year 2000. It started a mobile diagnos-
tic clinic to transport medical care to the remot-
est hamlets of the Sindhudurg district and a few 
tehsils of the neighbouring Ratnagiri district. The 
program was funded by Organization of Pharma-
ceutical Producers’ India (OPPI). 

Eco Clubs 
With financial assistance from the Ministry of Envi-
ronment and Forests, Government of India, MSVS 
organised Eco Clubs in 100 schools for creating 
environmental awareness among students. 

Grameen Gyan Abhiyan 
MSVS, in collaboration with NIIT and ICICI Limited 
set up Minimally Invasive Education (MIE) kiosks in 
predominantly rural and under-developed areas 
of Sindhudurg district, Maharashtra, like Banda, 
Deobagh, Shirgaon, Kalse, and Talawade with 
the aim of testing the concept of minimally inva-
sive education. Unmanned kiosks were started to 
provide the children from the fishing and farming 
community an exposure to computers. 

Global Environmental Facilities (GEF) 
Small Grants Program

With the help of GEF grants, MSVS established 
“Centres of Learning” in secondary schools in 
Sindhudurg and Ratnagiri districts for promoting 
local response to biodiversity conservation. The 
goal and purpose of the project was to bring 
about awareness in school children regarding the 
conservation of natural resources of the target 
region. Various techniques were used to sensitize 

the youth. The list included a survey of the region’s 
flora and fauna, creation of gardens of medicinal 
plants; demonstration plots of endangered spe-
cies of plants and ecologically vital herbs. 

Employability Skills Programs in 
Mumbai 

MSVS launched employability skills programs in 
Mumbai’s shanties in 2011 to enable underprivi-
leged women and men to become self-reliant and 
live life with dignity. MSVS’s skill menu includes 
beauty and hair care, henna body art, tailoring, 
fashion designing and embroidery, artificial jew-
ellery, welding and fabrication, plumbing, along 
with refrigeration and air conditioning (AC) repair. 
The project has been able to reach over 2,000 
beneficiaries so far. 

Skill and Entrepreneurship 
Development Centre 

MSVS established a Skill & Entrepreneurship 
Development Institute in 2018 on a plot of land 
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awarded by CIDCO at Koparkhairane, Navi Mum-
bai. In collaboration with well-known brands, the 
facility will impart state-of-the-art employability 
skills to the needy and create livelihood oppor-
tunities. Courses such as Beauty and Wellness, 
Fashion Designing, Optical, Driving-cum-Tourist 
Guides and Health Workers, Culinary Skills/ Bak-
ery/ Food Processing, Jewellery Making, Home 
Managers, Computer Education, English Speaking 
will be conducted. Each training centre will also 
double up as a service centre to make students 
job ready. Students will also gain soft skills like 
financial training and digital literacy. 

The Koparkhairane (earlier in Kurla) Centre trained 
close to 300 women in various traits. At MSVS Skills 
Cum Entrepreneurship Development Institute the 
stage is set for collaborations with top brands 
on skills training in order to impart state-of-the-
art employability skills to the needy and create 
livelihood opportunities for them. While some 
tie-ups have already been initiated, many more 
should fructify during the financial year 2019-20 
and onwards.

Students will receive on-the-job training at service 
centres on payment of nominal charges. This will be 
conducted by renowned trainers who are attached 
to the training centre at ESDI. Each course will 
have a soft skills module to develop the student’s 
personalities in a holistic manner. 

Particularly inspiring are case studies of Parveen 
Mulani, a single parent from Govandi, who chose 
to challenge the social mores and stood on her 
own feet. Such stories abound in MSVS. The MSVS 
has Sunanda Masurkar from Worli, who leads Pre-
rna, a self-help group that is into catering and mar-
keting spice mix and home-made snacks; Sandhya 
Raut, who has her own beauty clinic and Poonam 
Dalve, who makes beautiful artificial jewellery and 
supplies to the ISKCON temple.

MSVS School & College of Nursing, 
Anav

The MSVS is poised to take on the skies; to chart 
out newer territories in villages, cities and states, 
touching lives of people for whom the future is 
not certain.  The SoN aims to house courses like 
B.Sc. Nursing, Physiotherapy and many more 

Paramedical Courses. Its Entrepreneurship Devel-
opment Institute at Koperkhairne with a food lab, 
computer lab and a beauty department will get 
ready to serve the needy in that area. The School 
& College of Nursing, the first of its kind, in village 
Anav of Sindhudurg district was set up in 2001. The 
institute, now in its 23rd year, caters exclusively to 
the girls from this economically backward region. 
The nursing institute presently imparts General 
Nursing and Midwifery (GNM) Diploma, and a 
few paramedical courses. 

The institute, which is affiliated to the National 
and State Nursing Council, has so far trained 300 
nurses, who are gainfully employed in various 
well-known hospitals in Mumbai, Pune, Kolhapur, 
Ratnagiri and Belgaum. At the SoN complex, 
plans are afoot to add on more paramedical 
courses, which being vocational in nature will 
enable the students to get employment easily. 
Talks are on to start Ayush programs like Pancha-
karma and different therapies, which are much 
in demand. 

The MSVS has scripted a number of success sto-
ries – individually and collectively, directly and 
indirectly, to bring forth initiatives and endeavours 
that inspired and assisted the underprivileged 
sections during the COVID times and ensured 
their lives and livelihood was on track. Now that 
the testing times are behind, the MSVS has rolled 
up its sleeves once again to begin its efforts with 
renewed vigour. 

The SoN has already conducted several events 
from the World Asthma Day to Skin Disease 
Awareness Camps and more.

MSVS ORIGINS & EVOLUTION



Manav Sadhan Vikas Sanstha

11

Sanjay Acharya, CFO, Centaur 
Pharmaceutical, one of the largest 
pharma companies of India visited the 
MSVS HQ at Koparkhairane on March 10, 
2022. Seen here with Rajesh Shetty, then 
MSVS EDI director and MSVS Trustee 
Aditi Sawant

Uma Prabhu, Chairperson, MSVS, presents a 
copy of the MSVS Annal Report 2019-20 to Uday 
Kotak, Founder and Director, Kotak Mahindra 
Bank on Jan 11, 2021

Suresh Prabhu, Founder Chairman, MSVS and 
Uma Prabhu, Chairperson, MSVS, seen here 
with the School of Nursing Staff on November 
16, 2021

Arun Nanda, Chairman, Mahindra Holidays & Resorts 
India Ltd visited MSVS HQ in Koparkhairane on February 
4th, 2021

KEY INTERACTIONS
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ACTIVITY REPORT
2020-22

MSVS School of Nursing (SoN), Anav

The SoN campus in village Anav (Kudal block) 
facilitates economic development of rural areas 
through an education hub. With over four hundred 
girls of Sindhudurg district from economically and 
socially weak background passing out with flying 
colours, the SoN has fructified its efforts. It is a 
measure of the SoN’s success that all the pass-outs 
have become economically independent, render-
ing services in government and private hospitals 
of the state. Some known private hospitals like 
Lilavati Hospital, Raheja Hospital Mumbai, Nana-
vati Hospital Mumbai, Fortis Hospital Mumbai, etc 
provide placement through campus interviews. 

The school presently offers two major academ-
ic programs in nursing; General Nursing and 
Midwifery (GNM Diploma Course) and Assistant 
Nursing and Midwifery (ANM Course). While the 
Maharashtra Nursing Council (MNC) and the Indi-
an Nursing Council (INC) recognise the Diploma 
Course, the Maharashtra University of Health Sci-
ences (MUHS) recognises the Degree Course.

The efforts by SoN have been aptly complement-
ed by people who have reposed unflinching faith 
in the MSVS and the college. The academic results 
of the SoN since the last twenty years are a testi-
mony to its commitment.  

100% placement is assured for passed out stu-
dents after campus interviews with decent salaries 
offered by reputed hospitals like the Jaslok, Nana-
vati, Lilavati Jupitar, Bharti Vedant of Mumbai, and 
Dinanath Mangeshkar Hospital, Pune.

During Year 2020-21, the top three ranking stu-
dents in the GNM Course were Vaishnavi Vawam 
Dalvi - 77.80%, Karuna Krishna Parab - 75.00% and 
Suchita Devram Shedge - 73.20%. Dixsha Rawool 
got a placement in Kokilaben Dhirubhai Amba-
ni Hospital in Mumbai. After her first successful 
stint, she got an opportunity at Lokmanya Tilak 
Municipal General Hospital, Mumbai run by the 
Brihanmumbai Municipal Corporation. 

2020-21 - Three ranking students in GNM Course Campus Placement 

Vaishnavi Vawam Dalvi 
77.80%

Suchita Devram Shedge  
73.20%

Dixsha Rawool Karuna Krishna Parab  
75.00%

Community Hall

Flag Hoisting
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The SoN actively aided the local self-government 
and district administration during the pandemic 
with infrastructural and other necessary support.  

In Year 2021-22, SoN had a total 99 students in the 
GNM course; 60 in the First Year Batch 2021-22; 
19 in the Second Year Batch 2020-21, and 20 in 
the Third Year Batch 2019-20 with an impressive 
academic record of 100% results in all the batch-
es. The top three ranking students in the GNM 
Course were Samita Gotalkar - 72.60%, Ashvini 
Chorlekar - 71.40% and Kranti Parkar - 70.80%. 
The placement record of 100% was maintained 
and Suchita Shegade, a SoN student was placed 
at Bharti Vedant Hospital, Mira Road, Mumbai. 

The students and the college administration 
organised various social events each year as part 
of holistic development. A blood donation camp 
was held on July 11th, 2021, to mark the birthday 
of Suresh Prabhu, former Central Cabinet Minister 
and MSVS Founder Chairman. The programme 
was driven by the noble thought of creating a 
much-needed blood bank. The effort was acknowl-
edged by the district administration. 

 True to its character, the college endeavours to 
organize events devoted to the cause of health. 
The idea is to understand health-related issues 
and how to address them in terms of preventive 
and curative measures. A poster presentation on 

“Access to Diabetic Care” was held in its premises 
on November 14th, 2021. The event was organ-
ised to make students aware about the causes of 
diabetes mellitus, management of this lifestyle 
disease so that they can then share the knowledge 
with family and community members.

The lamp lighting and oath taking ceremony are 
very important events for nursing students. The 
lamp lighting signifies a tribute to “The Lady 
with the Lamp” Florence Nightingale, pioneer 
of modern-day nursing. This event also marks 
the successful completion of 3 months of initial 
training and donning of a nurse’s uniform for the 
first time. The oath taking ceremony is a solemn 

2021-22 - Three ranking students in GNM Course Campus Placement 

Samita Gotalkar 
72.60 %

Kranti Parkar  
70.80 %

Suchita ShegadeAshvini Chorlekar  
71.40 %

First Year Batch of 2021-22

Blood Donation Camp organised to mark  
MSVS Founder Chairman Suresh Prabhu’s Birthday

World Diabetes Day Poster Presentation
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rite where nursing undergraduates affirm their 
dedication to the nursing service.

These programs were organised for students on 
November 15th, 2021 in the presence of Suresh 
Prabhu, former Central Cabinet Minister and MSVS 
Founder Chairman and Uma Prabhu, Chairper-
son, MSVS. Local committee members, heads 
of development organization and staff of SoN 
were present. 

The SoN also organised an awareness event on 
December 1st, 2021 at its premises to mark World 
AIDS Day. A rally was held with “End inequalities 
End AIDS” as the underlying theme. The objec-
tive was to make the community aware about 
AIDS. The rally explained the lack of awareness 
on social and health issues arising out of AIDS. 
The rally taken out in the village, among other 
various activities and helped the community know 
more about AIDS. 

Republic Day was celebrated with fervour on Jan-
uary 26th, 2021. 

A steady stream of visitors drawn from various 
fields paid a visit to the organization to under-
stand the charitable work of MSVS. Arun Nanda, 
Chairman, Board of Directors, Mahindra Lifes-
pace Developers Ltd. and Mahindra Holidays 
and Resorts, visited SoN. He interacted with the 
students and understood the work SoN, express-
ing satisfaction.

In order to provide quality education to SoN 
students, the college arranges for expert guest 
faculties to address them and provide better 
insights on issues relating to health sector. As 
part of the exercise, doctors visited the campus 
and interacted with the students, tutors to share 
their experience and knowledge. Among them, 
Dr. Rane and Dr Prashant Madhav shared their 
views and expertise on dental hygiene.

Lamp Lighting and Oath Taking Ceremony

Brigadier Saraswati SV took over as Director, School of Nursing 
in March 2021. Seen here with Omkar Garad, Principal, School of 

Nursing, Anav

Guest Faculty Dr. Rane and Dr. Prashant MadhavRepublic Day

AIDS Awareness Rally
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Skill & Entrepreneurship 
Development Institute (EDI)

Multi-faceted activities were conducted by the 
EDI from 2020-22. These endeavours aimed at 
uplifting communities, enhancing skills, and fos-
tering socio-economic development primarily in 
the Koparkhairane area of Navi Mumbai.

Government Scheme Training Program: MSVS 
collaborated with ICICI Foundation to implement a 
comprehensive training program at Koparkhairane, 
Navi Mumbai. The initiative targeted skill enhance-
ment in various sectors including selling skills, 
banking and financial services, customer relations, 
and beauty care. Additionally, an Assistant Beauty 
Therapist course was conducted, providing par-
ticipants with practical skills vital for employment 
opportunities.

Community Mobilisation Activities: Recognis-
ing the importance of community engagement, 
mobilisation activities were initiated in the vicin-
ity of Koparkhairane temple. The focus was on 
advocating COVID-19 awareness and educat-
ing the local populace on available government 
schemes. Through interactive sessions, residents 
were empowered with knowledge to navigate 
through these challenging times effectively.
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English Speaking Course: Understanding the 
significance of language proficiency in socio-eco-
nomic advancement, EDI organised English speak-
ing courses targeting women, girls, and young 
individuals residing in slum areas in and around 
Koparkhairane. These courses aimed to bridge 
the language barrier and equip participants with 
communication skills essential for personal and 
professional growth.

Assistant Beauty Therapist Course: In line with 
the demand for skilled personnel in the beauty 
industry, EDI facilitated an Assistant Beauty Ther-
apist course in collaboration with CII. This initia-
tive provided practical training and certification, 
empowering individuals with the requisite skills for 
employment or entrepreneurship opportunities in 
the beauty sector.   

ACTIVITY REPORT
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Electrical Training: Recognising the importance 
of vocational skills, EDI introduced electrical train-
ing programs. These initiatives aimed to equip 
participants with fundamental electrical knowl-
edge and practical skills, thereby enhancing their 
employability prospects in the technical domain.

Cake Making Training: Acknowledging the grow-
ing demand for culinary skills, particularly in bak-
ing, EDI conducted cake making training sessions 
in collaboration with CII. Participants were pro-
vided with hands-on experience and theoretical 
knowledge in cake preparation and decoration, 
fostering entrepreneurship and income generation 
opportunities. 

Jan Shikshan Sansthan, Sindhudurg 
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(JSSS)

Established in 2001, the Jana Shikshan Sansthan 
Sindhudurg (JSSS) continued its trajectory in 
extending non-formal education facilities to the 
marginalized and underprivileged sections in the 
region, with the goal of making them self-reliant 
as well as empowered. The Sindhudurg chapter 
is the first rural JSS to be formally set up in India. 

Capacity Building Programme

Capacity building program was conducted for 
JSSS staff on 28/09/2021 in Nandurbar, which 
included sessions on yoga, positive attitude, NAB-
ARD schemes, and PFMS-EAT module, aiming to 
enhance skills and knowledge. A capacity-building 
session for 7 JSS-S staff on 15/03/2022 in Goa 
involved visits to livelihood and manufacturing 
centres, focusing on hands-on learning and expo-
sure to successful entrepreneurial ventures. On 
11/03/2022 in Kudal, Sindhudurg, a program for 
8 staff and 58 resource persons featured sessions 
on personality development, loan schemes, and 
discussions with trainers, fostering growth and 
collaboration in JSS initiatives.

COVID-related activities 

On 22/06/2021, training on mask preparation and 
distribution was held in Kudal and Panadur, focus-
ing on COVID-19 preventive measures. 28/06/2021 
witnessed a lecture on COVID-19 second wave 
precautions conducted in Redi, Tal. Vengurla, 
to raise awareness among the community. An 
awareness session on COVID-19 precautions for 
trainees in Bhedshi, Tal. Dodamarg, was held 
on 16/07/2021 addressing community health 
concerns. The Pledge on Swachhata Pakhwara 
and personal hygiene awareness was taken on 
19/07/2021  in Pawashi, Tal. Kudal, for promoting 
cleanliness.

On 20/07/2021, a slogan writing competition on 
workplace cleanliness was conducted in Bagay-
at, Tal. Malvan, fostering hygiene awareness. 
Decorative mask preparation competition was 
held among trainees in Nabarwadi, Tal. Kudal, on 
21/07/2021, encouraging creativity. A door-to-door 
sanitary pad awareness survey was conducted 

on 26/07/2021 in Pinguli & Sarambal, Tal. Kudal, 
enhancing menstrual hygiene education. Toilet 
usage awareness campaign was conducted on 
28/07/2021 in Mithbav, Tal. Devgad, emphasising 
sanitation practices.

29/07/2021 witnessed Shramadaan and record 
cleaning at JSS headquarters in Walaval, Tal. 
Kudal, promoting organisational efficiency. On 
30/07/2021, competition prize distribution cere-
mony was held in Kudal, Tal. Kudal, recognising 
participant achievements. Cleanliness & hygiene 
awareness for JSS trainees was conducted on 
20/08/2021 in Khotle, Tal. Malvan, fostering 
health-conscious habits. Sanitizer and hand 
wash making program was held on 30/09/2021 
in Rathivade, Tal. Malvan, promoting hygiene 
product self-sufficiency. Gandhi Jayanti Swachh 
Bharat program was held on 02/10/2021 in Adeli, 
Tal. Vengurla, promoting cleanliness and commu-
nity participation. A door-to-door sanitary pad 
awareness survey was conducted on 28/03/2022 
in Dahibav, Tal. Devgad, enhancing menstrual 
hygiene education.

Education 

On 29/06/2021, the standard operating procedure 
for JSSS teaching-learning classes discussed at 
JSS Office Kudal, ensuring educational continuity.

Environment and agriculture 

On 20/07/2021, a meeting on Waste Management 
was organised in Wayari, Tal. Malvan, promoting 
environmental sustainability. Water management 
demonstration was conducted on 22/07/2021 in 
Hadi, Tal. Malvan, promoting sustainable resource 
use. A lecture on tree plantation’s importance 
was held on 22/07/2021 in Kalmath, Tal. Kanka-
vali, advocating environmental conservation. 
26/07/2021 witnessed a vermin compost demon-
stration in Salgaon, Tal. Kudal, promoting organ-
ic waste management. The next day, a similar 
demonstration in Salel, Tal. Malvan, promoting 
eco-friendly waste disposal methods.

Single-use plastic reduction awareness was creat-
ed on 28/07/2021 in Pural, Tal. Devgad, advocating 
environmental sustainability. On 30/12/2021, a 

ACTIVITY REPORT
2020-22



Manav Sadhan Vikas Sanstha

19

waste management awareness session was held 
in Wada, Tal. Devgad, promoting sustainable 
waste disposal practices. 31/12/2021 witnessed 
single-use plastic reduction awareness in Bordave, 
Tal. Kankawali, advocating eco-friendly alterna-
tives. On 05/03/2022, a lecture on the importance 
of tree plantation was delivered in Adeli, Tal. Ven-
gurla, promoting environmental conservation.

Livelihood 

28/10/2021 witnessed a two-day ‘Vocal for Local’ 
exhibition and sale at Maratha Samaj Hall, Kudal, 
showcasing local livelihood products.

Others 

On 01/12/2021, World AIDS Day awareness pro-
gram was held in Mangaon, Tal. Kudal, promoting 
HIV/AIDS prevention and education. International 
Women’s Day was celebrated on 08/03/2022 in 
Nerur, Tal. Kudal, empowering women and pro-
moting gender equality; at Morgaon, Tal. Doda-
marg, acknowledging women’s contributions and 
at Tal. Malvan, recognizing women’s achievements 
and rights.

Azadi Ka Amrut Mahotsav

On Medicinal Plant Day, 19/07/2021, JSS organised 
an event on Medicinal Plant Day in Pawashi, Tal. 
Kudal to raise awareness about the importance of 
medicinal plants in traditional healthcare practices 
and conservation efforts. JSS celebrated Forest 
Conservation Day on 22/07/2021 at Hadi, Tal. Mal-
van, emphasising the significance of preserving 
and protecting forests for ecological balance and 
biodiversity conservation. Rakhi Making Activity 
was held on 05/08/2021 at Pawashi, Tal. Kudal, 
Parabwadi, Tal. Kankavali, Katta, Tal. Malvan, 
fostering creativity and celebrating the bond of 
siblinghood.

Fit India Run was held on 13/08/2021 at Pawashi, 
Tal. Kudal, on 23/08/2021 at Devgad), on 
29/09/2021 at Rathivade, Tal. Malvan and on 
02/10/2021 at Adeli, Tal. Vengurla to promote 
physical fitness and a healthy lifestyle among com-
munity members. On 26/11/2021, JSS organised 
activities in Wayari, Tal. Malvan to commemorate 

Constitution Day, emphasising the importance of 
upholding constitutional values and principles.

Mahaparinirvan Day was observed on 06/12/2021 
at Bibavane, Tal. Kudal to honour the life and 
teachings of Mahatma Gandhi, fostering reflec-
tion on non-violence and peace. National Ener-
gy Conservation Day activities were conducted 
on 14/12/2021 at Bagayat, Tal. Malvan to mark 
National Energy Conservation Day, promoting 
awareness about energy conservation practices 
and sustainable living.

Kargil Vijay Day was observed on 16/12/2021 
at Mangaon, Tal. Kudal with events honouring 
the sacrifices of Indian soldiers during the Kargil 
War. On 18/12/2021, JSS conducted activities 
at Shiroda, Tal. Vengurla to observe Minorities 
Rights Day, promoting awareness about the rights 
and welfare of minority communities in India. On 
22/12/2021 at Salel, Tal. Malvan, JSS organised 
events to celebrate National Mathematics Day, 
highlighting the importance of mathematics in 
education and daily life.

23/12/2021 witnessed activities conducted at 
Vajrath, Tal. Vengurla to celebrate Kisan Divas, 
honouring the contributions of farmers to the 
agricultural sector and rural development. On 
02/02/2022, JSS organised events in Malvan to 
observe National Water Day, promoting awareness 
about water conservation and sustainable water 
management practices. 24/01/2022 witnessed 
activities conducted at Jambharmala, Salgaon, 
Tal. Kudal to celebrate National Girl Child Day, 
advocating for gender equality and empowering 
girls through education and opportunities.

JSS Ratnagiri
The Jana Shikshan Sanstha (JSS) Ratnagiri aims at 
uplifting rural population economically by impart-
ing essential skills training, thereby enabling local 
trades to grow and creating new opportunities for 
the natives of the region. It is upbeat to see ben-
eficiaries turning into entrepreneur post training 
and has thanked the MSVS, its parent organisation, 
for extending support by providing advanced skills 
training programs to beneficiaries and trainers 
through Project Vruddhi.
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During 2021-22, JSS Ratnagiri undertook several 
key activities to facilitate its initiatives:

A primary baseline survey was conducted to dis-
cern the needs of the target group, providing a 
foundational understanding of the community’s 
requirements. Capital assets necessary for project 
implementation were procured, thereby ensuring 
the availability of essential resources.

Office infrastructure was established, creating a 
functional workspace to facilitate administrative 
and operational tasks efficiently. Staff members 
were appointed to execute various responsibilities 
and tasks, enhancing the organisation’s opera-
tional capacity.

Visits to Parivartan Kendras formed by MSVS were 
organised with the possibility of benchmarking 
practices or fostering collaboration. An action 
plan was developed based on the findings of the 
baseline survey, aligning organisational strategies 
with the identified needs of the target group for 
effective intervention and impact.

Various activities were carried out by JSS – Ratnag-
iri throughout the year including the celebration of 
Independence Day, Janjatiya Gaurav Divas, Con-
stitution Day, Republic Day, World Environment 
Day, Bhagvan Birsamunda Jayanti, Bhartiy Bhasha 
Utsav, Labour Day and Women’s Day. World’s Aids 
Day was observed to create awareness and soft 
skill training sessions were held.

ACTIVITY REPORT
2020-22
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MANAV SADHAN VIKAS SANTHA
Koparkhairane, Navi Mumbai

Financial Statements For F. Y. 2020-21 Financial Statements For F. Y. 2021-22

Balance Sheet as on 31 March 2021

2020-21

Rs. In Lakhs

Source of Funds

Trust Fund 44.32

Earnmarked funds and reserves 802.58

Current Liabilities 14.71

Income and Expenditure 
surplus

63.45

Total 925.06

Application of Funds

Fixed Assets 478.81

Investments 274.72

Current Assets 90.79

Cash & Bank Balances 80.74

Total 925.06

Income & Expenditure A/c for the year ended  
31 March 2021

2020-21

Income 

Donations 22

Self Generated  
(Interest on Investment/Banks)

18.46

Other Income 73.02

Total 113.48

Expenses

  - Rates & Taxes 1.95

  - Establishment Expenses 7.63

  - �Expenditure on object of the 
trust

56.47

  - Depreciation 1.86

Surplus for the year 45.57

Total 113.48

Balance Sheet as on 31 March 2022

2021-22

Rs. In Lakhs

Source of Funds

Trust Fund 44.32

Earnmarked funds and reserves 1155.10

Current Liabilities 38.21

Income and Expenditure 
surplus

147.03

Total 1384.66

Application of Funds

Fixed Assets 673.59

Investments 457.95

Current Assets 100.82

Cash & Bank Balances 152.3

Total 1384.66

Income & Expenditure A/c for the year ended  
31 March 2022

2021-22

Income 

Donations 22.95

Self Generated  
(Interest on Investment/Banks)

21.95

Other Income 122.86

Total 167.76

Expenses

  - Rates & Taxes 0.95

  - Establishment Expenses 7.71

  - �Expenditure on object of the 
trust

73.86

  - Depreciation 1.66

Surplus for the year 83.58

Total 167.76

We have examined the above abridged financial 
statements for the year 2019-20 and certify that the 
statements have been summarised from the Audited 
Balance Sheet and Income & Expenditure Account 
referred to in our report dated 18th September 2021.

FOR SUHAS J. PALAV & CO.
CHARTERED ACCOUNTANTS

PLACE : KANKAVLI	 Suhas J. Palav
DATE   : 15.05.2024	 Proprietor
	 Membership No. 036583

We have examined the above abridged financial 
statements for the year 2021-22 and certify that the 
statements have been summarised from the Audited 
Balance Sheet and Income & Expenditure Account 
referred to in our report dated 9th August 2022.

FOR SUHAS J. PALAV & CO.
CHARTERED ACCOUNTANTS

PLACE : KANKAVLI	 Suhas J. Palav
DATE   : 15.05.2024	 Proprietor
	 Membership No. 036583
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1. Name of Jan Shikshan Sansthan Jan Shikshan Sansthan, Sindhudurg

2. Address Abhinav Nagar no.2 , Krishna Bungalow Kudal, Taluka 
Kudal, District - Sindhudurg, Maharashtra Pin-4l6 52O

3. Telephone Nos. (Landline) (O): 02362-223667

4. E-mail jsssindu@gmail.com

5. Name of the Parent Body Manav Sadhan Vikas Sanstha, Mumbai

6. Date &Year of Establishment 2001

7. Registration No. GBBSD/ t96 I 2OO t dtd.os I 02 / 2oor Wt.29496 
(Mum) dtd.09 /03/2006

8. NGO Darpan ID No. MHl2016lOrO4439

9. Name of the Chairman Dr.Sharad Tukaram Sawant

10. Date of constitution/reconstitution of  Board of 
Management

21/01/2021

11. Date of expiry of BOM 20/01/2024

12. Name of Regular Director with date of joining Dr. Manasi Sachin Chorge 01/10/2020

13. Date of expiry of contract of Director 30/09/2025

14. Name of Incharge Director with date of joining 
(please indicate the earlier post held by the 
Director I/c in JSS)

NA

15. Reasons for not appointing regular Director NA

Category Date on which held

Board of Management 27/08/2020,02/11/2020,19/12/2020, 26/03/2021

Executive Committee 24/06/2020,14/09/2020,24/03/2021

Any other Committee (pls. specify) -

JSS ANNUAL PROGRESS REPORT  
FOR THE YEAR 2020-21

16. Meetings held

17. Staff position

S.  
No. Name of the Person Date of Birth Position  Date of 

Joining
Emolument per 

month

1. Dr.Manasi S. Chorge 01/05/1982 Director 01/10/2020 30,000/-

2. Mrs.Chaitrali V. Shirke 22/12/1993 Programme Officer 01/11/2017 23,100/-

3. Mr.Ramaknat P. Mestri 22/04/1968 Asstt. Programme Officer 12/04/2017 21,500/-

4. Mr.Ganesh V. Parab 01/12/1972 Asstt. Programme Officer 12/04/2017 20,400/-

5. Mr.Ramesh L. Kharat 15/06/1993 Asstt. Programme Officer 15/04/2017 16,500/-

6. Mr.Mahesh K. Dhuri 07/05/1975 Accountant cum Manager 13/04/2017 22,500/-

7. Mr.Satyavan Bhagat 06/12/1993 Computer Operator 26/06/2020 10,000/-

8. Mr.Dhananjay K. 
Sawant 05/10/1992 Driver Cum Attendant 01/07/2020 11,000/-

JSS Sindhu
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 Component 1st 
Installment

2nd 
Installment

General 14,21,200.00 24,83,807.00

SC 1,63,400.00 2,85,572.00

ST 3,15,400.00 5,51,219.00

Total 19,00,000.00 33,20,598.00

S. 
No.

Head Budget 
allotted  

(As per GOI)

Amount spent

1. Emoluments 20,00,000.00 19,87,678.00

2. Programme 24,00,000.00 22,59,190.00

3. Office Expenditure 6,00,000.00 5,98,916.00

Total 50,00,000.00 48,45,784.00

18. Resource Person Details 

19. Financial details :
Grant

Implementation of EAT Module of PFMS: Yes

Expenditure

S. 
No. Trade

Number of 
Resource 
Person 

engaged

Technical Qualification

ITI Polytechnic 
Diploma B. Tech

Govt. 
Recognized 

Skill Certificate
JSS Private 

Institute

1. Assistant Beauty 
Therapist 08 - - - - 03 05

2. Self Employed 
Tailor 24 07 - - 04 11 02

3. Traditional Hand 
Embroiderer 11 01 - - - 02 08

Mushroom 
Grower (small 
entrepreneur)

01 - - - 01 - -

4.

Jam, Jelly 
and Ketchup 
Processing 
Technician

03 - - - - 01 02

5. General Duty 
Assistant 03 - - - 03 - -

6. Jute Product 
Maker 07 04 - - - 03 -

7. Welding and 
Fabrication 03 01 01 - - - 01

8.
Assistant 
Carpenter- 
Wooden Furniture

03 - - - - 01 02

9. Electrical 
Technician 04 01 03 - - - -

10.
Handmade 
Bamboo Agarbatti 
Stick Making

03 - - - - 01 02

Total 70 14 04 - 08 22 22
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S. 
No. Items Amount in (Rs.)

1. Opening amount as on 1.4.2019 in D.F. (including Savings A/c & Fixed Deposit)   65,20,377.79

2. Fee Collected during 2020-21 3,48,830.00

3. Bank Interest earned 1,53,164.00

4. Donations received 79,000.00

5. Rent received for JSS Building

6. CSR Funds 1,30,33,510.00

7. MPLADS

8. Sale of products (if any)

9. Sale of old stock (if any) 550.00

10. Amount spent out of Development Fund 55,15,644.00

11. Balance amount as on 31.3.2020 in D.F. (including Savings A/c & Fixed Deposit) 1,46,19,788.19

20. Development Fund

Male Female Total 

Target - - -

Enrolled 205 1595 1800

Trained 205 1595 1800

Assessed 205 1595 1800

Certified 205 1595 1800

22. Beneficiaries of Vocational Programmes

Drop-outs Sex wise: Male - Nil       Female - Nil       Total - Nil
Major reasons for dropouts:  Nil
Pending Assessment Details: No. of batches - Nil            No. of beneficiaries - Nil

S. No. Programme Proposed (Batches) Completed (Batches)

1. Vocational courses 90 90

21. Vocational Courses conducted during 2020-21

23. Educational status of trained beneficiaries 

Non-literate Neo-literate Rudimentary 
level (upto 8th )

School Dropouts 
(upto 12th std.) Total Grand 

total

M F TG M F TG M F TG M F TG M F TG

06 03 11 57 93 910 95 625 205 1595 1800

24. (a) Social status of trained beneficiaries 

SC ST Minority OBC Others Total Grand 
Total

M F TG M F TG M F TG M F TG M F TG M F TG

52 333 06 40 02 98 68 624 77 500 205 1595 1800
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Category Male Female Total

APL 108 859 967

BPL 97 736 833

Total 205 1595 1595

b. Economic Status of trained beneficiaries

c. Age Group wise details of trained beneficiaries

25. Activities

No. Name of the Activity Date on which 
conducted Place Participants Expenditure

Incurred

1.

Free Training of 
Making Handwash and 
Distribution of Free 
liquid Hand Wash

08/04/2020 Kudal 40

251/-

09/04/2020 Bagayat 20

 2. Rakhi Making 31/07/2020 Malvan 30 -

3. Covid-19 Oath 
Programme 17/10/2020 Kudal 12 -

4.
SOP : Standard 
Operating procedure by 
MSDE

22/10/2020 Kudal 20 -

5. National Unity Day 31/10/2020

Kudal, Banda, 
Bagayat, 
Bhedshi, 
Kolzhar, 
Nagave, 

Pural, Redi, 
Shiroda, Talkat, 

Umbarde

220 -

6. Constitution Day 26/11/2020 Kudal, Malvan 140 -

7. Woman’s Day 08/03/2021 Kudal 100 2811/-

S. 
No.

Age 
Group

Illiterate Neo-literate
Rudimentary 

level  
(upto 8th)

School Drop-
outs (upto 
12th std.)

Total Grand 
total

M F TG M F TG M F TG M F TG M F TG 1800

1. 15-45 06 03 - 11 57 - 93 910 - 95 625 - 205 1595 -

2. 45+ - - - - - - - - - - - - - - - -

 Total 06 03 - 11 57 - 93 910 - 95 625 - 205 1595 - 1800
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S. 
No. Bank/Agency No. of persons 

got loan
Total Loan 

amount Purpose

1. Banks (MUDRA Yojna) - - -

2. Self-Help Groups 47 3,50,000/- Beauty Parlour, Embroidery, Bag 
Making

3. Government Department  Loans 14 9,00,000/- Welding Shop, Tailoring, Beauty 
Parlour

4. Parent body financial assistance - - -

5. Any other Micro Finance 
Institutions (MFI) 12  85,000/- Tailoring, Jute Product Making

Total: 73 13,35,000/- -

26. �Post Training activities undertaken during 2020-21– Loan facilities provided  
to the JSS Beneficiaries through:

27. Employment Status of the Beneficiaries

S. No. Sector No. of persons Salary/Income wages/Per month

M F Total

1. Public (Government / PSU) Sector - - - - 

2. Private Sector 14 - 14 8,000/- to 10,000/-

3. Self Employment 07 187 194 6,000/- to 7,000/-

4. Wage Employment 08 302 315 6,000/- to 8,000/-

Total 34 489 523

28. Sector-wise achievements

S. 
No. Name of the Trade Number of Beneficiaries engaged in

Self Employment Wage 
Employment Private Public / PSU Total

M F M F M F M F

1. Assistant Beauty 
Therapist - 32 - 64 - - - - 96

2. Self Employed Tailor 02 99 03 196 04 - - - 304

3. Traditional Hand 
Embroiderer - 08 - 04 - - - - 12

4. Mushroom Grower 
(small entrepreneur) - - - - - - - - -

5. Jam, Jelly and Ketchup 
Processing Technician - 12 - 04 - - - - 16

6. General Duty Assistant - - - 06 - - - - 06

7. Jute Product Maker - 36 - 28 - - - - 64

8. Welding and 
Fabrication 02 - 03 - 04 - - - 09

9. Assistant Carpenter- 
Wooden Furniture 02 - 05 - 03 - - - 10

10. Electrical Technician 01 - 02 - 03 - - - 06

Total 07 187 13 302 14 - - - 523
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1. Name of Jan Shikshan Sansthan Jan Shikshan Sansthan, Sindhudurg

2. Address Abhinav Nagar no.2 , Krishna BanglowKudal, Taluka 
Kudal, District - Sindhudurg, Maharashtra Pin-4l6 52O

3. Telephone Nos. (Landline) (O): 02362-223667

4. E-mail jsssindu@gmail.com

5. Name of the Parent Body Manav Sadhan Vikas Sanstha, Mumbai

6. Date &Year of Establishment 2001

7. Registration No. GBBSD/ t96 I 2OO t dtd.os I 02 / 2oor Wt.29496 
(Mum) dtd.09 /03/2006

8. NGO Darpan ID No. MHl2016lOrO4439

9. Name of the Chairman Dr Sharad Tukaram Sawant

10. Date of constitution/reconstitution of  Board of 
Management

21/01/2021

11. Date of expiry of BOM 20/01/2024

12. Name of Regular Director with date of joining Dr Manasi Sachin Chorge 01/10/2020

13. Date of expiry of contract of Director 30/09/2025

14. Name of Incharge Director with date of joining 
(please indicate the earlier post held by the 
Director I/c in JSS)

NA

15. Reasons for not appointing regular Director NA

Category Date on which held

Board of Management 25/08/2021,04/10/2021,16/12/2021

Executive Committee 30/06/2021,14/12/2021, 28/01/2022, 24/03/2022

Any other Committee (pls. specify) -

2. Meetings held

3. Staff position

S.  
No. Name of the Person Date of Birth Position  Date of 

Joining
Emolument per 

month

1. Dr Manasi S. Chorge 10/05/1982 Director 01/10/2020 33,000/-

2. Mrs Chaitrali V. Shirke 22/12/1993 Programme Officer 01/11/2017 22,500/-

3. Mr Ramaknat P. Mestri 22/04/1968 Assi. Programme Officer 12/04/2017 20,950/-

4. Mr Ganesh V. Parab 01/12/1972 Assi. Programme Officer 12/04/2017 19,850/-

5. Mr Ramesh L. Kharat 15/06/1993 Assi. Programme Officer 15/04/2017 16,050/-

6. Mr Mahesh K. Dhuri 07/05/1975 Accountant cum Manager 13/04/2017 22,000/-

7. Mr Satyavan Bhagat 06/12/1993 Computer Operator 26/06/2020 10000/-

8. Mr Dhananjay K. 
Sawant 05/10/1992 Driver Cum Attendant 01/07/2020 10,700/-

JSS ANNUAL PROGRESS REPORT
FOR THE YEAR 2021-22
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4. Resource Person Details 

S. 
No. Trade

Number of 
Resource 
Person 

engaged

Technical Qualification

ITI Polytechnic 
Diploma B. Tech

Govt. 
Recognized 

Skill Certificate
JSS Private 

Institute

1. Assistant Beauty 
Therapist 11 - - - - 04 07

2. Self Employed 
Tailor 28 07 - - 10 06 05

3. Traditional Hand 
Embroiderer 06 01 - - - 04 01

4.
Traditional Snack 
and Savoury 
Maker

01 - - - 01 - -

5. Domestic Data 
Entry Operator 03 - - - 01 - 02

6.
Squash and 
Juice Processing 
Technician

04 - - - 01 - 03

7. General Duty 
Assistant 02 - - - 02 - -

8. Craft Baker 03 - - - - - 03

9. Jute Product 
Maker 08 01 - - 03 04 -

10. Welding and 
Fabrication 02 - - - - 01 01

11.
Assistant 
Carpenter- 
Wooden Furniture

01 - - - 01 - -

12. Nursery Worker 04 - - - 02 - -

13. Electrical 
Technician 04 - 03 - - - 01

14. Organic Grower 02 - - - 02 - -

15. Medicinal Plants 
Grower 02 - - - 02 - -

16. Plumber (General) 02 01 - - 01 - -

17. Room Attendant 01 - - - - - 01

18. Field Technician 
AC 01 - 01 - - - -

19. Hand Rolled 
Agarbatti Maker 01 - - - - - 01
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S. 
No. Items Amount in (Rs.)

1. Opening amount as on 1.4.2019 in D.F. (including Savings A/c & Fixed Deposit) 1,46,19,788.19

2. Fee Collected during 2020-21 3,10,200.00

3. Bank Interest earned 1,32,194.00

4. Donations received -

5. Rent received for JSS Building -

6. CSR Funds -

7. MPLADS -

8. Sale of products (if any) 5,08,676.00

9. Sale of old stock (if any) 3358.00

10. Amount spent out of Development Fund 1,14,08,334.52

11. Balance amount as on 31.3.2020 in D.F. (including Savings A/c & Fixed Deposit) 41,65,881.67

6. Development Fund

Male Female Total 

Target - - -

Enrolled 348 1452 1800

Trained 348 1452 1800

Assessed 348 1452 1800

Certified 348 1452 1800

8. Beneficiaries of Vocational Programmes

Drop-outs Sex wise: Male - Nil       Female - Nil       Total - Nil
Major reasons for dropouts:  Nil
Pending Assessment Details: No. of batches - Nil            No. of beneficiaries - Nil

S. No. Programme Proposed (Batches) Completed (Batches)

1. Vocational courses 90 90

7. Vocational Courses conducted during 2021-22

 Component 1st 
Installment

2nd 
Installment

General 17,54,646.00 18,70,000.00

SC 3,89,400.00 4,15,000.00

ST 2,01,737.00 2,15,000.00

Total 23,45,783.00 25,00,000.00

S. 
No.

Head Budget 
allotted  

(As per GOI)

Amount spent

1. Emoluments 20,00,000.00 20,17,704.00

2. Programme 24,00,000.00 23,82338.00

3. Office Expenditure 6,00,000.00 5,99,926.00

Total 50,00,000.00 49,99,968.00

5. Financial details :

Grant

Implementation of EAT Module of PFMS: Yes

Expenditure
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9. Educational status of trained beneficiaries

Non-literate Neo-literate Rudimentary 
level (upto 8th)

School Dropouts 
(upto 12th std.) Total Grand 

total

M F TG M F TG M F TG M F TG M F TG

00 03 - 1 16 - 257 1336 - 90 97 - 348 1452 - 1800

10. (a) Social status of trained beneficiaries 

SC ST Minority OBC Others Total Grand 
Total

M F TG M F TG M F TG M F TG M F TG M F TG

68 256 - 06 39 - 08 62 - 105 599 - 161 496 - 348 1452 - 1800

Category Male Female Total

APL 130 746 876

BPL 218 706 924

Total 348 1452 1800

b. Economic Status of trained beneficiaries

c. Age Group wise details of trained beneficiaries

S. 
No.

Age 
Group

Illiterate Neo-literate
Rudimentary 

level  
(upto 8th)

School  
Dropouts  

(upto 12th std.)
Total Grand 

total

M F TG M F TG M F TG M F TG M F TG 1800

1. 15-45 0 03 - 01 16 - 256 1336 - 90 96 - 347 1451 - 1797

2. 45+ - - - - - - 01 - - - 01 - 01 01 - 02

 Total 0 03 - 01 16 - 258 1336 - 90 97 - 348 1452 - 1800
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Details of training programmes attended by JSS staff and Resource Persons of JSS as part of capacity building.

Sr. 
No.

Name of 
the Training 
Programme

Date on 
which 

conducted

Date of the 
Training 

Programme 
and Duration

Expendi-
ture 

Incurred
Topics covered in the Training 

Programme

Place where 
training was 
conducted

1.

Capacity 
Building 
Programme 
(ForJSS-S 
Staff)

02 Staffs
28/09/2021 
29/09/2021 22,308/-

• �Yoga & Meditation,
• �Brief Speech on FreedomFighter,
• �Lecture on Positive 

Attitude, Team Building, 
Time Management and 
Communication Skills,

• �Achievement of JSS
• �Exposure Visit
• �Role and Schemes of NABARD 

for Skill Development,
• �Skill Based Entrepreneurship 

Opportunities in Agro based 
Industry,

• �PFMS – EAT Module

Nandurbar

2.

Capacity 
Building 
Programme 
(For JSS-S 
Staff)

07 Staffs 15/03/2022 4,000/-

• �Visit to Livelihood Center 
-Handloom Center,Asnora

• �Visit to the manufacturing center 
of the successful beneficiaries 
of the agarbatti making 
training,Korgaon

• �Visit to pottery center, Korgaon

Goa

3.

Capacity 
Building 
Programme 
(For JSS 
Recourse 
Persons)

08 Staffs 
and 58 

Resourse 
Persons

11/03/2022 30,238/-

• �Lecture on Personality 
development,

• �Lecture on loan schemes of 
District Leading Bank- Bank of 
India.

• �Discussion session with trainers

Kudal, 
Sindhudurg

11. Capacity Building Programme(s)
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JSS Ratnagiri

MSVS received a grant of Rs. 20 Lakh on July 23rd, 2021 from MSED and procured following assets from 
the grant received for setting up JSS – Ratnagiri 

Financials of JSS – R :- Audited Accounts of Jan Shikshan Sansthan 
Ratnagiri for the financial year 2021-22

Balance Sheet as on 31.03.2022

Item Qty Amount  Allocated  
(in Rs.)

Amount Utilized 
(in Rs.)

Vehicle 1 6,00,000/-  (permissible upto Rs. 10 Lakhs 
by savings under other components) 9,87,225/-

Computer with printers 5 3,00,000/- 2,24,600/-

Audio Visual Equipment 3 1,00,000/- 77,399/-

Photocopier 1 1,50,000/- 1,20,000/-

Office Furniture 15 1,25,000/- 1,24,962/-

Course Related Material 47 +20 7,00,000/- 4,43,880/-

Miscellaneous NA 25,000/- 22,313/-

Total 20,00,379/-

Particulars FY 2021-22

No. of Beneficiaries trained Nil 

Grant received by JSS 25,00,000/-

Development Fund Collected Nil

Expenses on object of the Trust 1,95,383/-

Balance Grant Refunded 23,04,617/-

Income                     For the year ended 31.03.2022

MSDE Grant (Utilized) 247803

Total 247803

Expenditure

Emoluments (Salary) 58000

Office Expenses 137383

Advertisement Expenses 22313

Depreciation 30107

Total 247803

Funds & Liabilities                                                                                                                As on 31.03.2022

Earmarked Funds 

Designated Funds (Non-recurring) 1243330

Designated Funds (Recurring) 2304616

Current liabilities

Payable to Manav Sadhan Vikas Sanstha 63764

Total 3611710

Assets

Fixed Assets 1243330

Cash & Bank Balances

Grant A/c (B.O.I. A/c No. 0495) 2363380

Development Fund A/c (P&S Bank A/c No. 2166) 5000

Total 3611710
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2020-2022 AT A GLANCE
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HOMAGE

T h e  M S V S  d e e p l y 
mourns the sad demise 
of their beloved Trustee, 
CA Sanjay Hegde, who 
attained heavenly abode 
on 25.09.2021. This is a 
huge loss for MSVS. We 
will always remember his 

immense contribution towards social 
causes advocated by MSVS, and also 
his unparalleled commitment towards 
fulfillment of MSVS goals. Om Shanti.
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JSS Ratnagiri registration completed  

MSVS took the proverbial first step to implement 
the Jan Shikshan Sansthan (JSS) Scheme in Rat-
nagiri. Accordingly, a proposal was sent to the 
Ministry of Skill Development & Entrepreneur-
ship in pursuance of that objective. Following 
the selection criteria laid down, a new trust was 
formed in Ratnagiri under the Trust Act & Society 

Act. MSVS was awarded with Jan Shikshan Sans-
than – Ratnagiri (JSS – R) on June 30th, 2021 vide 
Sanction Ref No. 30/4-2020-JSS(MSDE). JSS – R 
was incorporated under Societies Registration 
Act, 1860 on September 22nd, 2021 vide Regis-
tration No. G.B.B.S..D.1083/2021 and registered 
as a charitable Institution with the Charity Com-
missioner vide Registration Cert No. F-78451 on 
February 2nd, 2022

A key role in alleviating the 
COVID-19 scourge

As the COVID-19 pandemic raged across India, 
the number of patients too swelled. The country’s 
financial capital, Mumbai too witnessed a surge in 
the COVID patients; and its effect could also be 
seen in Konkan’s Sindhudurg district. The govern-
ment imposed a second lockdown, realising that 
the first did not reduce the number of patients 
and bring it under control. It also appealed to 
institutions to make available space to quarantine 
the rising number of afflicted patients.

Well aware of its social commitment and responsi-
bility, the MSVS made available to the government 
its 9500 square feet SoN campus building along 
with the hostel at Anav to be used as a COVID 
centre. During this period, more than 120 patients 
were lodged here as part of quarantine. This noble 
step was taken and sustained by the MSVS despite 
facing resistance from some of the misguided 
locals who opposed it based on the premise 
that although a benevolent step, it might further 
spread the malaise and jeopardise their health. 
The ensuing three-month span saw all COVID-19 
patients recovering and subsequently discharged. 
The MSVS bore all the expenses incurred including 
electricity, water and minor repairs; and did not 
seek any help from the government.

NOTEWORTHY 
ACCOMPLISHMENTS
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Buoyed by the encouraging results witnessed at 
its SoN initiative, the MSVS decided to expand 
the capacity by increasing the number of struc-
tures at its campus in Anav by constructing a well-
equipped, multi-store, new academic block. The 
first phase will involve the construction of a 23,000 
sq. ft. building. It will have advanced facilities 
in classrooms, a library, a laboratory, and other 
essential requisites. The new building is expected 
to be completed soon. 

The Bhumi pujan was done by Suresh Prabhu, former 
Cabinet Minister, Government of India, and Founder 
Chairman MSVS along with Uma Prabhu, Chairper-
son MSVS. Addressing those gathered including 
public leaders, MSVS staff, volunteers, students, and 
parents, Suresh Prabhu guided them about the vision 
of MSVS and informed them that the MSVS health 
campus will act as a health-related education hub, 
providing an opportunity for the rural students to 
avail quality education in various disciplines of health.

Expansion mode - taking the next step forward
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Empowering the marginalised and 
underprivileged sections

The JSS Sindhudurg (JSSS) has been working 
relentlessly for the implementation of two proj-
ects; “Women Empowerment through Sewing 
Machines for Livelihood support.” and “To set 
up Girl’s Cycle Bank in 100 Middle Schools” in 
Sindhudurg Ratnagiri resource region under the 
CSR initiative of Airport Authority of India.

During 2020-21, in Ratnagiri 190 sewing machines 
were allotted and in Sindhudurg 70 sewing 
machines were allotted to the selected scrutinized 
women beneficiaries. A cycle bank was formed in 
nearly 200 schools from Ratnagiri and Sindhudurg 
districts, which assists 10 girl students from each 
school for convenient, faster and safer access to 
school education. The student beneficiary will 
return the cycle to the cycle bank of the school 
after completing her school so that another stu-
dent will get the benefit from it. 190 cycles for 19 

NOTEWORTHY 
ACCOMPLISHMENTS
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Exponentially raising vocational 
learning capacity

Enthused by the response to the courses offered 
at its campus in Anav and accomplishments of 
the SoN alumni, the MSVS decided to expand 
its existing capacity to facilitate an even greater 

number of students. The seats for General 
Nursing and Midwifery (GNM) were tripled by 
enhancing them from 20 to 60 while 40 seats 
were introduced for Auxiliary Nursing and Mid-
wifery (ANM), with both being approved by the 
Maharashtra Board of Nursing and Paramedical 
Education. 

schools were allotted in Ratnagiri district 
and 380 cycles were allotted to school 
students in 38 schools in Sindhudurg.

During 2021-22, 1000 sewing machines 
were allotted to 1000 scrutinized women 
beneficiaries from Sindhudurg district and 
680 sewing machines were allotted to 680 
scrutinized women beneficiaries in Ratn-
agiri district. Similarly, 1000 cycles were 
allotted to 114 schools in Sindhudurg 
and 630 cycles in 63 schools in Ratnagiri 
district, which benefitted 1630 school girl 
students from the two districts.
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Two impactful collaborations initiated 
with the CII

The Confederation of Indian Industry (CII) and 
MSVS have worked together to provide skill train-
ing and employment to the youth and women 
at the MSVS EDI at Koparkhairane in two major 
sectors; Multi-Cuisine Cooking and Electrician 
Domestic Solution. The responsibility of manag-
ing the training labs required for both the sectors 
was undertaken by MSVS while CII provided the 
support for mobilisation, training and placement. 

The CII is a non-government, industry-led, and 
industry-managed organization, with over 9000 
members from the private as well as public sec-
tors, including SMEs and MNCs, and an indirect 
membership of over 300,000 enterprises from 294 
national and regional sectoral industry bodies. CII 
works to create and sustain an environment condu-
cive to the development of India, partnering with 
Industry, Government, and civil society, through 
advisory and consultative processes. For more 
than 126 years, CII has been engaged in shaping 
India’s development journey and works proactively 
on transforming Indian Industry’s engagement 
in national development. CII charts change by 
working closely with Government on policy issues, 
interfacing with thought leaders, and enhancing 
efficiency, competitiveness, and business oppor-
tunities for industry through a range of special-
ized services and strategic global linkages. It also 
provides a platform for consensus-building and 
networking on key issues.

The Ministry of Labour and Employment has ini-
tiated Model Career Centre (MCC) through CII at 
23 locations and 38 aspirational districts in India to 
provide a variety of employment-related services. 
Model Career Centres is a reservoir of the skilled 
talent pool, where the industry can tap in from, 
thus establishing a seamless employer-employee 
connect.

Advanced Welding Lab at JSS Sindhudurg

In a significant stride towards skill development 
and empowerment, JSSS collaborated with CII 
to establish a specialised welding lab in 2022. 
The donation from CII enabled the setup of an 

advanced welding lab equipped with state-of-
the-art machinery including TIG, MIG, gas, and 
arc welding machines. This lab serves as a hub for 
imparting training in advanced industrial welding 
techniques and fabrication processes.

One of the most remarkable aspects of this 
endeavour is its inclusivity. Trainees hailing from 
rural areas, economically disadvantaged back-
grounds, and girls are provided with an opportu-
nity to acquire specialised skills in welding. This 
inclusivity not only promotes gender equality but 
also addresses the disparity in access to vocational 
training among different socio-economic groups.

The courses offered in the advanced welding lab 
cover a wide spectrum of topics ranging from 
basic welding techniques to advanced fabrication 
processes. Participants undergo comprehensive 
training that not only equips them with technical 
proficiency but also instils in them the confidence 
to pursue careers in welding and related industries.

Empowering Women through Culinary Skills 

In collaboration with the CII, EDI offered special-
ised training courses in cake making and chocolate 
making during 2021-22. These initiatives aimed 

NOTEWORTHY 
ACCOMPLISHMENTS
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to address the growing demand for culinary skills 
and empower women residing in Koparkhairane.

Recognising the significance of culinary arts in 
fostering entrepreneurship and income gener-
ation opportunities, EDI facilitated hands-on 
training sessions in cake making and chocolate 
making. Participants were provided with both 
practical experience and theoretical knowledge 
in various aspects of preparation, decoration, and 
presentation.

The collaboration with MSVS and CII enriched the 
training programs by leveraging their expertise 
and resources, thereby enhancing the quality of 
education provided. This partnership underscored 
the commitment of all stakeholders to empower 
women through skill development and economic 
empowerment.

Women from Koparkhairane enthusiastically par-
ticipated in these training courses, seizing the 
opportunity to enhance their culinary skills and 
explore avenues for self-employment. By equip-
ping them with the necessary knowledge and 
proficiency, these initiatives not only empowered 
women to pursue careers in the culinary industry 
but also contributed to their overall socio-eco-
nomic well-being.



42

A NOTE FOR 
OUR FUNDERS

At MSVS, we recognize that our journey of empow-
erment and transformation would not have been 
possible without the unwavering support and gen-
erosity of our esteemed funders. Their steadfast 
commitment to our cause has been instrumental 
in enabling us to uplift the lives of countless indi-
viduals and communities.

We extend our heartfelt gratitude to all our funders 
for their invaluable contributions, which have 
fueled our endeavors and propelled us towards 
our shared vision of creating a more equitable 
and prosperous society. Their belief in our mission 
has been a source of inspiration and motivation, 
driving us to strive for excellence in all that we do.

Through their generosity, our funders have helped 
us establish vital infrastructure, implement impact-
ful programs, and reach out to those most in need. 

Their support has enabled us to expand our reach, 
deepen our impact, and make a meaningful dif-
ference in the lives of the underprivileged and 
marginalized.

As we reflect on our accomplishments and look 
ahead to the future, we remain deeply grateful 
to our funders for their unwavering commitment 
and dedication to our cause. Together, we will 
continue to work tirelessly towards our shared 
goal of building a brighter and more inclusive 
tomorrow for all.

With sincere appreciation,

Uma Prabhu
Chairperson, MSVS 

Supporting a noble cause
They say tough times don’t last; tough people do. And they are enabled by those who support 
them through those tough times. We present a list of all our donors who have helped MSVS during 
20-22, one of the worst periods in the history of the world - the COVID aggression! They saw us 
through despite all the odds:

• �Bharat Petroleum Corporation Ltd
• �Ramkrishna Bajaj Charitable Trust
• �Rahulkumar Bajaj Charitable Trust
• �Shekhar Bajaj Charitable Trust
• �Priyadarshani Academy
• �Nihchal Israni Foundation
• �Sami-Sabinsa Group Ltd.
• �Centaur Pharmaceuticals Pvt ltd
• �Avalon Power Private Limited
• �Vikram Desai
• �Namit Choksi
• �Mahindra Holiday Resort India Limited

• �The ICICI Foundation for Inclusive Growth
• �Saraswat Bank
• �Polycab Social Welfare Foundation
• �Schneider Electric India Foundation
• �Finolex Plasson Industries Private Limited
• �Niraj Bajaj Charitable trust
• �Madhur Bajaj Charitable Trust
• �Mahakalp Arogya Pratisthan
• �Bhoopati Shikshan Pratishtan
• �Global Foundation
• �Tankkar Shetye Trust
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THE WAY FORWARD

Telescope or Binocular Images

They say well begun is half done. However, that is also the stage when you realise that your avowed 
purpose lies much further ahead and the goals that were set while starting out have multiplied. Rather 
than sit back and rest on our laurels, at MSVS we have always opted to identify new aspects where we 
can contribute and seize new opportunities to make a tangible difference.   

So, what’s in the pipeline at this stage? For starters, we have envisaged a physiotherapy college and 
a hostel on the SoN campus at Anav. Both of these are important steps in our quest to empower the 
underprivileged sections of society with the ‘learn and earn’ approach, thereby equipping them with the 
essential skills to financially support their families. 

The next high-impact initiative we have conceptualised is ‘Project Mission Vision.’ This will commence 
with a survey of school students in the age group of 5 to 12 years to identify refractive errors in their eyes, 
which makes it hard for them to see clearly. Most of us are aware about children being admonished for 
not being focused on the topic that is being taught by their teachers in the classroom, while the real 
problem lies in their inability to read what is written on the board. This two-step process will be taken 
forward with the distribution of spectacles to vision-impaired students, making it possible for them to 
not just study but also live a better, fuller life.
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Dr. Sharad Tukaram 
Sawant 
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Mr. Shriram Shashikant 
Pednekar 
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Mr Shivprasad Mayba 
Desai 

Member 

Mr. Vijay Pratap 
Kenavdekar 

Member

Mr. Yougesh Arvind 
Prabhu 
Member

Mrs. Seema Vasant 
Gawade 
Member

Mrs. Chaitrali 
Vasant Shirke 

 Programme Offcier

Mr. Ramakant 
Parshuram Mestry 
Asst. Programme 

Officer

Mr. Ganesh Vishnu 
Parab 

Asst. Programme 
Officer

Mr. Ramesh Laxman 
Kharat 

Asst. Programme 
Officer

Mr. Mahesh 
Khemaji Dhuri 

 Accountant Cum 
Cordinator

STAFF
Jan Shikshan Sansthan

BOARD OF MANAGEMENT
Jan Shikshan Sansthan
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Dr. Darshana Kolate Dr. Navangul Dr. Prashant Madav 

Ad. Ajit Gogate Ad. Dilip Narvekar Babanrao Salgaonkar DR Khatavkar 

Local Committee Members of SoN

LOCAL COMMITTEE MEMBERS
School of Nursing

45



46

ANNUAL REPORT 
2020-21 

& 2021-22

Mr. Omkar 
Garad 

Principal

Mrs. Trusha 
Gosavi 
Warden

Mrs. Jyoti Rane 
Teacher

Mr. Santosh 
Parab 
Peon

Mrs. Neha 
Sawant 
Tutor

Mr. Pradip 
Parab 
Driver
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Dhuri 
Tutor

Mr. Jaywant 
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Watchman
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Tutor
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Watchman

Mr. Sudhir 
Palav 

Superintendent

Mr. Ramchandra 
Rane 

Watchman

Ms. Akshata 
Parab 

Accountant

Mrs. Vidya 
Sawant 
Sweeper

School of Nursing – Staff

SoN - Year 2020-21

SoN - Year 2021-22

Mr. Nagraj G. J. 
Principal

Mr. Omkar 
Garad 
Tutor

Mrs. M.N. 
Prabhu 
Warden

Mrs. Trusha 
Gosavi 
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Sawant 
Tutor

Mr. Jaywant 
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Watchman

Mr. Sudhir 
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Superintendent

Akshata Parab 
Accountant

Mrs. Vidya 
Sawant 
Sweeper

Mr. Santosh 
Parab 
Peon

Mr. Pradip 
Parab 
Driver

Mr. Mangesh 
Parab 

Watchman

Mr. Ramchandra 
Rane 

Watchman

Brigadier Saraswati SV, 
Director
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MRS. GIRA SARDESAI 
Chief Financial Officer

STAFF AND EXTENDED FAMILY
MSVS
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JSS RATNAGIRI

Founder Trustees of JSS – Ratnagiri :-

1)	 Smt. Uma Suresh Prabhu – President
2)	 Shri. Harshad Vilas Bhadbhade – Secretary
3)	 Smt. Aditi Anand Sawant – Treasurer
4)	 Shri. Yogesh Arvind Prabhu – Member
5)	 Shri. Vinay Shridhar Natu – Member
6)	 Shri. Sharad Tukaram Sawant – Member
7)	 Shri. Rajendra Ramchandra Sawant – Member
8)	 Shri. Bhikaji Vaman Patwardhan – Member
9)	 Shri. Mahesh Mohan Garde – Member

BOM was approved by MEDE on 26th September 2022 
vide Order F No. 33/4/2020-JSS (MSDE) (SD&V Division)

List of BOM of JSS – Ratnagiri as approved:-
1)	 Dr. Vinay Natu – Chairperson 
2)	 Mrs. Aditi Sawant – Member - Eminent person from skill development
3)	 Adv. Ruchi Mahajani – Member - Prominent woman worker from the 

field of social work
4)	 Mr. Pramod Adhatrao – Member – Male Member representing Local 

Employers
5)	 Mrs. Dipika Joshi – Member – Women Member representing Local 

Employer
6)	 Mr. Abhijit Kamble - Prominent person of SC/ST Categories
7)	 Mr. Vijay Salim – Eminent person from skill development
8)	 Mrs. Priya Chandrakant Gawade – Principal
9)	 Commissioner, Commissionerate of Skills, Employment, Entrepreneur-

ship & lnnovation, Mumbai.
10)	 Assistant Commissioner, District Skill Development & Employment & 

Entrepreneurship Guidance Cell, Ratnagiri
11)	 Extension Officer & Deputy Education Officer, Education Department 

(Madhyami k), Zilla Parishad, Ratnagiri
12)	 Principal, Government lTl, Ratnagiri
13)	 Representative / Nominee of Joint Secretary, MSDE, Govt. of lndia
14)	 District Manager, Bank of lndia, Ratnagiri
15)	 Manager, District lndustries Centre, Ratnagiri
16)	 Director JSS – Ratnagiri
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Mr. Ajay Kakar

Mr. R Gopal Krishnan

Mr. Ranjit Pandit

Mr. Anand Rathi

Mr. Upamanyu Lall

Mr. Mohanbhai Patel

Dr. Bhaskar Das

Mr. Joel Ruet

Mrs. Bakul Patel

Mr. Kamlesh 
Vikamsey

Mr. Jerson Kelman

Mr. Rajiv Lall

Mr. J.N.L. Srivastava

Mr. K. K. Maheshwari Mr. Maneck Davar Mr. Subhash 
Chandra

Mr. Vallabh Bhansali

ADVISORS
National

ADVISORS
International 
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